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Hiroshi Ishida is the Executive Director of the Caux Round Table Japan.
Preceding the CRT Japan, he worked at the Industrial Bank of Japan (IBJ)
for 10 years. After resigning from IBJ in 2000, Ishida was appointed as the
Coordinator of CRT Japan, and now he has been working as the Executive
Director of CRT Japan. He provides extensive consulting services on CSR and
Sustainability for enhanced intangible asset of corporate value, including,
(1) disseminating the UN Guiding Principles on Business and Human Rights
domestically with global initiative organizations, and assisting government,
organizations, and companies in implementing them into their daily
operations, (2) assisting companies in developing their global business
strategies and corporate structures, (3) initiating a rule making to enhance
the presence of Japanese companies globally, (4) organizing seminars and
conferences on CSR and Sustainability, and (5) providing trainings to foster
global human resources with “human capability” and morality.



